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Literature analysis of nurses’ job satisfaction in China
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ABSTRACT Objective: To know the current situation on nurses’ job satisfaction research in China. Methods: 25 papers, related 1o nurs-
es’ job satisfaction research from 1997 1o 2005, were analyzed by literature analysis method. Results: Research papers related to nurses’ job sat-
isfaction were getting more and more, but they viewed this topic in a different angle. Although the quality of papers were improved, there are
many deficiencies in them. Conclusion: Researches related to nurses’ job satisfaction still focused on the research investigated, but not inter-
vened, so intervention researches should be carried out.
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Table 1 The application of measuring tools of nurses’ job satisfaction from 1997 to 2005

BT AKK P E 8 WAL %
measurement Types paper quantities constitutive ratio
BEEREL R R S ‘ 8
questionnaire based on Standardized Scale )
RREITRIREAR R RSB RE

Tested questionnaire based on revised Standardized Scale

AfTEHRBREE MERIE
ll ated mlf_.,l 'V 2.

AfTRIMB 2R BERIE
tested self - designed questionnaire

d questi
q

3 11.1

14 59.3

4 14.8

fEE R AR, (1978 - ), &, B FEE K270 ST I A , BBt

WREH . PRER
WIRAEE K&, E - mail : jane. 21301 @ hotmail . com
(BeRE H #2006 - 05 -23  $5+ A #1:2006 ~ 06 - 30)



BREVESHE Progress in Modern Biomedicine

2006 __Vol.6 No.9 - 151 -

FIEFN BRX TP ITERBENHR P, SRR
ZHWE TRARBEEMBCRS SRR A TRITNE
#, BREME HERIE, E SUEEERNBEWENHE
BEZMEG, BRNERENRRE—MHRETFEN
DEFRM, B 59.3% ARG REMEBRIVEEN ; 706 A
BRI B RO XS RIIAEINN,F 14.8% HBFKILX
RESREESERRITREN, BT EA MR L.
R B RERESES T AEEER B EESI A
ENRRERAAEATAHREEIR; AT R, HAERA
R B L — R T BT AR R AP L TAERE
EMETR XHFEHBIRARER.

2.2 PEIIHRBEHTR KBRS

2.2.1 BHEMR:76%RBFEAR S EFHILELE
PREERME, 4% RETEHR A8 MR L5055
FHPIA 22 REXTRENRM R LK, RHREMX
DERFEREHIABRE, EREMHXP L TARR
EERGER; KSR TP L, B Tshnd Bk
T, W BRI LR RHU R T, BE BRI LER
A EZRAMSHNA, ER/X B LR XERD; A
3% MBI SR E R4 MIBAR Y L (&R L), 92% R
MERSMERY L, RATEREEARRASAP LT

EREN  TAEREEX B B R RO ERE W, L mF
B BR¥HATEEREYRETALAI HELE TR
Ko

2.2.2 Rk R 249% KB SUR A BEYLEIR B9 07 B AT
BERBRIFTITR , T 76% 36 30339 R B 9 158 B F 5 %o R #0026 R
Titko ULBA%E K B BB I oK P M i FRBEHL IR W 2 AT
H LT HIR R A R Z K

3 FHSHAGE

WEBYERE K SRR SPSS $ 4 AR R AR A 2
frorrab s,

4 HIMEE

HREW ERP L TERBRENRREZRFELUT
JAFEOILREBHFER:OTARFLERIS;OT
TERT R OFXE/ TN VPO BT AR THEAE
BOLABHRRAAT Ot & € EXRXENS:@5
HEF(EE P ERE)RBENXRR; QLT FEME
OBl A2, Hbin THER FR ZH.BE.
R BN BRSHLNy - TAREE™ % —
EREW. RITERAE 2,

£2 5PTIERBEREEXHEEER
Table 2 The most remarkable factors affecting nurses’ job satisfaction
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